
 

COLLEGE CHAPLAIN 
 
The Springfield Anglican College is a leading coeducational College with separate Primary and 
Secondary campuses, located in the Greater Brisbane area. The College has an enrolment of 
approximately 1100 students. 
 

The Springfield Anglican College is seeking a Chaplain to lead the Christian life of the College 
commencing in January 2022. The successful candidate will have experience in Chaplaincy, 
counselling, or other relevant experience, providing pastoral, counselling and support 
services. This position may be full time or part time to suit the successful applicant. 
 

The Chaplain is a member of the College’s leadership team and is primarily responsible for the 
gospel ministry of the College in line with the Anglican Diocesan Ethos Statement. The College 
Chaplain will be a strong Christian who has a passion for the gospel, a heart for mission and 
ministry and is a passionate educator and community builder. On appointment the College 
Chaplain would be licensed through the Anglican Diocese of Brisbane and would be supported 
through a range of Chaplain networks including Anglican Schools Australia and the Anglican 
Schools Commission.  
 

Teacher registration is an advantage but is not a pre-requisite for the position. Further details of 
the role can be found in the attached position description. 
 

The Springfield Anglican College is committed to the provision of a safe and supportive 
environment for all students and requires all employees, volunteers and visitors to model and 
encourage behaviour that upholds the dignity and protection of students from harm. Prior to 
appointment all candidates are required to undergo a pre-employment screening process which 
includes a check against the Anglican Church National Register and Professional Standards 
Database. Successful candidates are required to adhere to all College policies and procedures 
relating to student protection. 
 

It is a mandatory requirement that non-teaching applicants must hold a current and valid 
Queensland Working With Children Blue Card or be eligible to obtain a Blue Card before 
commencing employment with the College.  
 

To apply for this role, please submit a cover letter, current resume as well as the contact details 
of three referees to; The Principal, Mr Steven Morris recruitment@tsac.qld.edu.au by 4.00pm 
Monday 18 October 2021. 
 

Please direct any enquiries to Mr Steven Morris, Principal (07) 3814 8100 
 
 

mailto:recruitment@tsac.qld.edu.au


 

The Springfield Anglican College 
 

Position Description: College Chaplain 
             Appendix 2 

Student Protection 
Anglican schools support the rights of children and young people and are committed to ensure the 
safety, welfare and wellbeing of students. Anglican schools are therefore committed to responding 
to allegations of student harm resulting from the conduct or actions of any person including that of 
employees. This commitment includes the provision of a safe and supportive living and learning 
environment for all students and requires all employees, volunteers and visitors to model and 
encourage behaviour that upholds the dignity and protection of students from harm. 
 

1. Position Details 

 

2. Essential Qualifications 

 

3. Position Purpose 
The College Chaplain has a vital role in nurturing and sustaining the Christian ethos of the College and building 
a powerful and positive sense of community in the Anglican tradition. The College Chaplain will sustain and 
encourage the relationship between the College and local Anglican parishes.  The College Chaplain is 
responsible for ensuring The Springfield Anglican College is actively engaged in supporting and implementing 
the ‘Vision for Anglican Schools in the Diocese of Brisbane’. 
  

Position Title:   College Chaplain 

Location: The Springfield Anglican College  

Status: Full Time or Part Time to suit the successful applicant 

Reports to:   This position reports to the Principal and is licenced by the 
Archbishop of Brisbane 

Last Reviewed: September 2021 

Academic Qualifications: Appropriate tertiary qualifications required 

Working with Children 
Blue Card: 

A Queensland Working with Children Blue Card is a mandatory 
requirement for this role (a Working with Children Exemption Blue 
Card will be required if you are a registered teacher) 

Experience: Demonstrated experience in a school or parish environment is highly 
desirable 

Other: First Aid and CPR qualifications - Desirable 



 

4. Scope and Authority 
The College Chaplain will be a full-time or part time role, appointed by The Springfield Anglican College. This 
position is a senior position that reports to the Principal. In addition, the College Chaplain liaises with the 
Parish priest.  

 

5. College Expectations 
Staff at The Springfield Anglican College will be: 

• Supportive of the Aims and Philosophy of the College 

• Supportive of the Anglican values and ethos of the College 

• Strategic in their leadership and management  

• Focused on the needs of the College’s students 

• Maintainers of the confidentiality of the team 

• Effective role models to staff through appropriate communication and negotiation skills 

• Facilitators of positive and productive College relationships 

• Focused on developing a culture of excellence 
 

6. Archbishop’s Mandatory Expectations of licenced clergy in Diocese of Brisbane 
• Participation in Diocesan Synod 

• Participation in the life of the local area deanery 

• Attendance at the annual diocesan or regional clergy conference 

• Participation in an annual diocesan clergy retreat 

• Regular meetings with a spiritual director 

• Commitment to continuing education  

• Compliance with the code of conduct ‘Faithfulness in Service’  
 

7. Domains of Professional Responsibility  
 

The College Chaplain is responsible for meeting the following professional responsibilities. The professional 
responsibilities should be read within the context of the Statement of Principles of Leadership and 
Management, attached to this Position Description. 
 

Student Protection - Commitment to the Student Protection in Anglican Schools Policy and Procedures and Child and 
Youth Risk Management Strategy 
The College is committed to the safety and wellbeing of students enrolled at the school.  In accordance with 
sections 171 and 172 of the Working with Children (Risk Management and Screening) Act 2000 (Qld), the 
College is committed to eliminating and minimising risks to child safety through the Child and Youth Risk 
Management Strategy.  The College Chaplain will demonstrate a commitment to Child Protection, 
supporting the rights of children and young people and are committed to ensuring the safety, welfare and 
wellbeing of students.  The College Chaplain will model and encourage behaviour that upholds the dignity 
and protection of students from harm.  
 

Commitment to the College Vision and Goals 
The College Chaplain demonstrates a commitment to the College aims and philosophy in holistic education 
and supports the College’s worship and value-based approaches. This commitment includes actively 
supporting and participating in the College co-curricular programs. The College Chaplain will embrace 
change and support College development, with a particular focus on building positive and productive 
relationships with children and their families. 

 



 

Chapel/Assembly  

• Ensure the College’s Anglican ethos and traditions are upheld. 

• Create and co-ordinate Chapel services for students and staff on all campuses, including opportunities 
to celebrate the Eucharist, recognise Christian festivals and the seasons of the Church. 

• Ensure worship opportunities are meaningful and age appropriate. 

• Train and oversee students assisting with Chapel services. 

• Preaching – as appropriate. 

• Create and co-ordinate meaningful experiences for quietness, reflection, and meditation. 

• Support prayer opportunities for students and teachers. 

• Encourage the development of faith-based student, staff and parent groups and associations. 

• Undertake ongoing strategic review and evaluation in matters relating to Chaplaincy and College culture, 
providing advice to the Principal for improvement. 

• Oversee, purchase and maintenance of Chapel resources and manage chaplaincy budget. 

• Offer or co-ordinate in association with local parishes the offering of sacraments and rites of the 
Anglican Church such as baptism, confirmation, admission to communion. 

• The College Chaplain will act as a source of spiritual advice to the Principal and be a member of the 
Executive Leadership Team Advisory Committee. 

 

Student and Staff Pastoral Care 

• Support the College’s pastoral care program by providing pastoral and spiritual support to students, 
staff, and families. 

• Provide guidance to students on issues concerning human relationships. 

• Assist staff in the provision of student welfare services. 

• Offer students’ families pastoral care in their times of crisis and need. 

• Provide continuity and on-going support for individual students and staff where necessary. 

• Be aware of and implement the Student Protection in Anglican Schools Policy and Procedures. 

• Act as a Student Protection Officer in matters of child protection.  
 

Curriculum 

• Support staff in integrating the Christian ethos and Anglican identity into the College culture. 

• Support staff in developing and teaching the Religious and Values Education Program for all students. 

• Support and advise staff on the integration of aspects of the Christian faith and spiritual literacy into 
their teaching and class activities. 

• Provide guidance on curriculum, selection of resources, assessment and reporting in Religious and 
Values Education. 

• Encourage staff faith formation and professional development. 
 

Community Engagement 

• Responsible for the encouragement and promotion of student involvement and opportunities in 
community service and other activities organised through the Diocese and other welfare agencies. 

• Build relationships with local parishes and attend Deanery and Regional conferences and meetings, 
clergy retreats, meetings of Synod. 

• Maintain Chaplaincy networks and participate in other professional networks. 

• Maintain understanding of current trends, developments, and recommendations within Religious and 
Values Education. 

• Attend Anglican Schools Commission conferences and clergy retreats and conferences. 

• Attend State and National Conferences e.g. AASN or AARE Conferences. 



 

 
Compliance 

• Know, understand, apply, and abide by all requirements of the Student Protection in Anglican Schools 
Policy and Procedures.  

 

Committees 

• Member of the Executive Leadership Team Advisory Committee 

• Member of the Student Care Leadership Team 
 

Duty of Care  
The College Chaplain contributes to the College’s duty of care for both staff and students by adhering to all 
requirements relating to the development of an environment which is free from the risk of injury, harm 
and/or disease as required by the Workplace Health and Safety and Child Protection Acts and relevant 
College policies and procedures. 
 
All employees recognise and accept that multi-skilling is an essential component of employment with The 
Springfield Anglican College and that they may be required to undertake duties that are outside their normal 
position description but within their skills, competency, and capability. 

 

8. Desired Competencies 
 

Professional 

• Ordained Anglican Minister. 

• Demonstrated administrative, organisational and time management skills. 

• Demonstrated interest in ongoing professional development. 
 

Personal 

• Pastorally sensitive and trained. 

• Interpersonal skills of a high order, particularly in motivating young people. 

• Personal sense of initiative, energy, and enthusiasm. 

• An effective communicator (particularly with regard to preaching and teaching). 

• Creative and pro-active. 

• Relates well to children and young people. 

• Maturity of Christian faith which will give integrity to their ministry with students, staff, and parents. 

• Maintain a personal commitment to regular Sunday worship. 
 
 

 

 



 

The Springfield Anglican College 
Statement of Principles of Effective Support Services 

 
The College believes that the success of support staff will occur when they are committed to the 
provision of quality professional services for staff, students, and families, which adds value to the 
College’s operations and programs. 
 
This will be achieved through: 

• Providing quality client service 

• Pastorally caring for students as appropriate 

• Supporting teacher’s work 

• Working efficiently and harmoniously 

• Participating in and supporting teamwork 

• Being flexible and open to learn new ways 

• Embracing fully the use of technology 

 
  Critical to our success will be an approach that: 

• Embodies the values and standards of the College 

• Adopts a personal approach to client service 

• Demonstrates efficiency, accuracy and competency in our work 

• Is proactive 

• Seeks continuous improvement through opportunities for training and development 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

The Springfield Anglican College 

Statement of Leadership and Management 
 
The College believes that success as leaders and managers requires: 

• A positive and proactive approach. 

• Social competence, including empathy, interpersonal skills and the capacity to motivate others. 

• The ability to delegate, encourage and empower others. 

• The ability to use a variety of decision-making skills, seeking consensus through collaboration and 
consultation.  

• The capacity to build positive and affirming relationships creating trust and harmony. 

• The ability to coach, mentor and develop skills in other staff. 

• The ability to communicate the vision and to generate ideas and strategies to support its 
implementation. 

• An understanding of school culture and the ability to implement strategies that will support and 
enhance its development. 

• A positive approach to reflective practice and continuing professional growth. 

• Personal qualities including integrity, resilience, and good humour. 

• The ability to manage stress and live a balanced life. 
 
Effective leadership and management at the College will therefore involve: 

• Modelling the College’s Christian values in all areas of College community life. 

• Developing and implementing leadership and management approaches that are valued by the 
College community. 

• Generating ideas and strategies that enhance and support the implementation of the College’s 
aims, philosophy, goals and culture. 

• Using decision making processes which include consultation and collaboration and consensus 
building. 

• Developing policies and procedures that support the implementation of the strategic direction 
appropriate to each area. 

• Reviewing policies and procedures regularly for improvement and to protect the College legally. 

• Developing operational plans which support the implementation and regular review of the 
achievement of strategies and actions. 

• Establishing a culture of reviewing outcomes, using student and staff data, evaluation feedback 
and client perceptions, to make informed decisions. 

• Managing budgeting and resources to achieve the College’s overall goals for program 
effectiveness. 

• Creating and enabling teams to facilitate participation and develop leadership skills in others. 

• Ensuring that the workplace is safe and secure for all staff and students. 

• In concert with the Business Manager, reporting annually to the Principal on the achievements 

of each area and future plans for development. 



 

STATEMENT OF COMMITMENT 
The following statement of commitment to the safety and wellbeing of children and the protection of 
children from harm, seeks to provide a foundation to reflect, encourage and support a child safe 
culture. The Statement is required to be implemented by all persons within The Springfield Anglican 
College, The Tiny Tartan Kindergarten and ABCC and Early Years ABCC. 
 

 

Anglican Schools and Education & Care Services are committed to providing environments where 
children and young people receive the highest standard of care, where their rights are supported, and 
they have opportunity to thrive and be fruitful.  Such environments nurture and safeguard 
the intelligence, dignity, safety and wellbeing of each child or young person, by placing them 
at the centre of thought, values and actions.  

As reflected in our Ethos, our vocation is education, driven by a vision of humanity, shaped by the image 
of God made visible in Jesus, present in every human being.   

• Every child: made in the image and likeness of God.   

• Every child: loveable and loved, unique and unrepeatable.  

• Outstanding education for the flourishing of people and the good of community.   

Our faith is lived. We are hospitable and welcoming communities, who embody compassion, kindness, 
fairness, justice and love, and where exceptional pastoral care is practiced.    

Working and serving the best interests of children and young people is in everyone’s best interest. This 
is achieved through sustaining living and learning environments that are safe, supportive and 
stimulating. Specifically, we:  

• place emphasis on genuine engagement with children and young people;  

• create conditions that reduce the likelihood of harm to children and young people;  

• create conditions that increase the likelihood of identifying harm where it exists; and 

• respond swiftly and appropriately to any concerns, disclosures, allegations or suspicions.  

This commitment is sought to be consistently reflected through the decisions and behaviour of all 
persons within the School or Service, who are guided by effective governance, policies, tools 
and processes.  This fosters a child safe culture, where acting in children and young people’s best 
interests is at the heart of what we do.   

Source: Working with Children in Anglican Education Policy v1.0 (2020) 

 

 

 
Steven Morris 
Principal 
 


